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 Our class distinguished itself again at October’s 
Homecoming and Mini Reunion. As  illustrated 
by the photo above -- taken at the splendid dinner 
hosted by Tom and Judy Oxman -- the ‘71s turned 
out in force for the weekend. 
It began with a Friday evening cocktail party  and 
dinner at the Dartmouth Outing Club. We then 
moved to the parade and bonfire on the Green. It’s 
worth noting that for the 2015 Homecoming, the 
Class of 1971 has secured the first floor of Blunt 
Alumni Center for Friday night drinks/dinner. We 
can view the bonfire from the porch of Blunt.

 On Friday Judy Oxman led a tour of the Hood Mu-
seum.  Please see the photo on Page 2. Judy is a do-
cent at the Hood, and her informative tour highlight-
ed a mini festival of activities, from golf at Eastman 
Golf Links, to faculty lectures, to tailgating prior to 
the football game, where Dartmouth  triumphed over 
Holy Cross, 24-21.  
Peter Pratt presented Tom Oxman with an award for 
his outstanding contributions to the College and the 
Class. At Homecoming, the College inducted Luke 
O’Reilly ’71, a 1968 Olympic skier for Great Britain, 
into the  Wearers of the Green.



President’s Letter
“The Challenge”

Moving Dartmouth Forward: Frank 
Anton’s provocative survey on frater-
nities, completed prior to President 
Hanlon’s January 29 Town Meeting, 
showed us that 1971 is ‘all in’. Many of 
the recommendations we made to the 
President (see page 7) were reflected 
in the report’s recommendations. Fra-
ternities stay, but in Trustee Hellman’s 
words, the way forward “is compre-
hensive, fundamental not incremen-
tal, and includes the intent to measure 
and to hold accountable”.
Recognition: 1971 ranked among 
the Top 10 Classes at Class Officers’ 
Weekend and Malcolm Jones received 
a Sustained Excellence Award for the 
Class with the best Mini Reunion Pro-
gram. Malcolm was asked to join the 
Class Officers’ Executive Committee. 
Challenge: Three critical challenges 
in 2015 are 1) to raise our DCF con-
tribution level from 46.6% to above 
50% - some classes in our peer group 
are above 70% 2) to raise our class 
dues percentage from 38% to 50% - 
to better our support our funding of 
worthy class projects and 3) to involve 
an additional 100 classmates in our 
mini-reunions, class projects and 
service to Dartmouth. 
Communications: Kudos to Steve 
Zrike for the ‘71 web site, Pete Web-
ster for his thoughtful class notes and 
Bernie for his ‘best in class’ newslet-
ters.   Consider joining our closed 
Class of 1971 Facebook page where 
we try to update you on the ‘agony 
and the ecstasy’ of a ‘senior’ class. Spe-
cial thanks to Barry Brink for sharing 
his New Year’s Odyssey to Iceland on 
page 8.
A Great Class Does Great Things: 
Please join our ongoing journey in 
2015!
 --Peter

   Naples Redux: Class of ’71 Mini Reunion  April 10-12, 2015         
  Naples, Florida         Contact Jim Rager for details   ragerjim@gmail.com                         
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The Newsletter editors would like 
to hear from you. Please send 
suggestions or comments to us.

Homecoming Weekend photos
One of the true highlights of the ’71 weekend: A guided tour of the 
Hood Museum by Judy Oxman, a docent there for several years.

Left to right: Dick Wenzel, Tom Oxman, Ruth Wenzel, Peter Pratt, Judy Oxman, 
Belinda and Bruce Tepper, Marsha Pratt, Janice and Bruce Miller (‘74, head of DCF)
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Reaching out to adjacent classes: Peter Pratt, Molly  Hart, Robert Whitcomb ‘70, classmates 
Charlie Capanzano,  Frank Anton, Barry Hart ‘70, Sayer and James Napoli of the DAM.

  Marriott Courtyard Naples
  3250 US 41 North
   Naples, Fla.  34103
   239 434 8700

  Naples Beach Hotel & Golf Club
         851 Gulf Shore Blvd. N.
         Naples, Fla. 34102
         239 261 2222
http://naplesbeachhotel.com

 Hilton  Naples
        5111 Tamiami Trail N.           
        Naples, Fla. 34103
        239 430 4900
http://hiltonnaples.com

Recommended Lodging:
We have some special rates but 
please hurry; limited supply.

Jim and Yola have graciously 
agreed to host the ’71s again, 
after a great weekend in 2014.

Friday:  1 p.m.
Golf   Pelican’s Nest 
in Bonita Springs

Friday and Saturday
Cruise aboard the 
Island Dreamer; 
lunch, Marco Island

Friday evening: 
Cocktails and buffet dinner at
Jim and Yola’s home in Naples

Saturday evening: 6 p.m.
Drinks and dinner,
Hamilton Harbor Yacht Club

Saturday: 9 a.m.
Golf   
Treviso Bay Club

Saturday:
Tour of Naples
Botanical Garden

Friday and Saturday:
Fishing expedition with 
Jim Rager, Naples Bay

 Hampton Inn Naples
     3210 Tamiami Trail N.
     Naples, Fla.  34103
     239 261 8000

Please save the dates:
•	 Yellowstone/Jackson Hole Feb. 21-26
•	 Team Zrike MS Walkathon Boston April 12
•	 San Francisco annual dinner  May 4   

•	 San Francisco Mini Reunion (Sonoma) Aug. 6-9
•	 Homecoming  (vs. Yale)  October 9-10
•	 45th Reunion  June 16-19, 2016

Sunday:
Brunch Pelican’s Nest



and financial structure, as it was spun off from Time 
Warner in a very complicated transaction that loaded 
it up with debt. Glenn was saddled with that.
He was calm. That played well for him. You have to be 
politically savvy to get to that position in a major com-
pany. But he had integrity and was viewed as honest, 
essentially a nice guy.
 What happened to him physically and with his pass-
ing away was just tragic. It makes a lot of us very sad. 
He liked  to play golf. He and Barbara loved to travel 
(they had no children) when he had the time. I used 
to see him in the Hawaiian Islands. The Four Seasons 
resort, north of Kona on the Big Island, had some 
really good residences. They had bought a place there. 
He was hoping to spend a lot of his final years there. 

I would say that Glenn was as calm as you 
could  ever expect to see him. 
About Dartmouth: we both loved the school, 
both were really devoted to it, and thought 
we had a remarkable educational experience.

              
Mike Lajoie, recently retired Executive Vice 
President, TimeWarner Cable:

He came right out of Tuck and went right 
to work at Time Inc. He worked his entire 
career at one company. It’s pretty rare, and 

it speaks to what a rare guy he 
was.
His real genius was to look out 
several years and to see how 
things were going to change. 
And to take a risk.
(Their first big collaboration 
was with the Full Service Net-
work, launched in Florida in 

1994, where Britt asked LaJoie to lead an applications 
strategy -- Lajoie found a way -- to deliver two-way 
communication over a cable network.) He was presi-
dent of Time Warner Cable Ventures. Cable had been 
one-way transmission. How could you do interactive 
television, have  a program guide, rich graphics, data 
over the cable plant? It is the first place we did “on 
demand.” Everything you can do today, Glenn was at 
the forefront of that.  Glenn figured out, “hey, there’s a 

data service here.”  At the time, the first cable modems  
cost us $2000 each.  Today they cost $20. To have that 
vision and be able to take that risk, that was really his 
genius, the vision. To look out several years. Be able to 
see how things were going to change, where you could 
take a risk and who you could take a risk on. 
We worked together for 26 years.  It was great.  Always 
willing to  forgive the missteps. Along the way there 
were many missteps.
The Florida experiments paved the path to a big suc-
cess, the Road Runner Internet service, since renamed 
Time Warner Cable Internet. I was his technology 
partner, Carl Rossetti his business partner. They went 
and raised the money independently to fund the intial 
developments  and deployment --  from Toshiba and 
Itochu, and Microsoft and Compaq.   They took the 
risk to get the funding to get it done. 
It wasn’t just about numbers, dollars and cents. He was 
passionate about doing good  not just making money. 
Providing service to community. One of his cause cele-
bres was diversity and inclusion.
 At Tuck,  he and I spoke there in 2011, the first year of 
a continuing education program, to help people who 
were technologists but needed more, to learn about the 
nuts and bolts of business. Part of the executive MBA 
program.  Glenn and I started it in his honor.  (Mr. 
Lajoie retired from Time Warner Cable at the end of 
2014. ) To be honest  doing it without Glenn isn’t the 
same. He was my mentor.  He definitely was a huge 
supporter of mine. He  took a lot of risks on me and  
I took lot of risks on him. I am very grateful to have 
known him. He was quite a man.

 tives to come to Hanover and to mingle with stu-
dents, have dinner with them. He backed up his ideas 
with financial grants.  Through the Britt Technology 
Series, he brought in some high-powered people, and 
really helped in persuading these people to show up.  
He was a quiet force. He was very forceful but in a 
pleasant and non confrontational way.
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Donald Conway, M.D., MBA, a fellow ’72 at Tuck, 
today a professor at co-director of the MD/MBA 
program at Tuck:
I remember Glenn as a fellow student. We entered in 
the fall of 1970. For the sake of the alphabet, we were 
in the same sections. At the time, the curriculum 
called for exams every Saturday morning, until noon. 
Glenn was unflappable. Very, very bright, quiet, but he 
would extend himself to other students. He was always 
approachable, very kind to everyone he met. We didn’t 
know each others’ grades, but he excelled in the class-
room. Very buttoned up and prepared. He was very 
durable.
In recent years, I would see him when he came back 
for (Tuck Board of ) Overseers meetings.   He wanted 
to push the boundaries of Tuck. He wanted execu-

The ’71 Profile:  Glenn Britt   1949-2014
A Cable Industry Pioneer, Generous Alumnus, Here Remembered

Glenn Britt, Dartmouth class of ’71, Tuck ’72, died in 
June 2014 after a battle with cancer. He was an econom-
ics major at the College, joined Time Inc. upon finishing 
his MBA at Tuck, and spent his entire career at the same 
company, and mostly at Time Warner Cable, where he 
rose to become CEO in 2001 and retired in that position 
shortly before his death. He was a visionary, a believer in 
diversity, a loyal Dartmouth man who gave generously 
to the College, a golfer and a family man, survived by 
his wife Barbara. Below are some comments from people 
who knew him at various stages of his life and career:

Tryg Myhren, ’58, Tuck ’59, former CEO of Ameri-
can Television and Communications Corp, acquired 
by Time Inc., thus planting the roots for what is 
today’s Time Warner Cable.  

I was Chairman and CEO 
back in the 1980s.  Glenn was 
my chief financial officer. I 
was always interested to meet 
a Dartmouth person but I 
hadn’t known him previously. 
Glenn was smart and calm 
and thoughtful. He had a 
really good strategic mind. 
Although he was a very good 
financial person, and believed 
in quarterly results, he had 
a longer-term vision of what 
was going to happen in the 
industry. 
He  became CEO as the industry became more com-
plicated. There were a lot of difficult vectors he had 
to deal with. When Glenn got into it, it was primarily 
video programming. Then it evolved into broadband, 
and you had video, voice and data.  Then you had con-
solidation in the industry, so the power centers began 
to shift. Rather than highly charged and motivated en-
trepreneurs, you had large corporations. I had 10,000 
people. (In 2013 the Time Warner Cable employee 
count was 51,000.)
You had tripartite regulatory -- federal, state and local, 
with enormous political demands that were growing 
all the time.  In addition, you had the whole ownership    

•	 Dartmouth ’71, economics major, magna cum laude, 
Phi Beta Kappa. Tuck MBA 1972.

•	 Joined Time Inc. in 1972, held various executive jobs
•	 CEO, Time Warner Cable 2001-2013
•	 Board member Xerox, Cardinal Health, nonprofits
•	 Sponsored  Britt Technology Impact Series at Tuck

Hans Brechbuhl, Director of the Center for Digital 
Strategies at Tuck:
 
When you had a meeting with Glenn, you were the center 
of his attention for that meeting. You never had the feel-
ing that he needed to get onto something else. At every 
meeting, I came away with three things. One was wise 
counsel. Another, I learned something new, something I 
didn’t know, and the conversation always went to some-
place I didn’t expect. It never took a completely predict-
able path.
I first met Glenn was in 2002, where I asked him to come 
up and speak as a part of Tech at Tuck. This was a one-
day event that we still do but it became part of the Britt 
Series later.  He was always really interested in new tech-
nologies, new horizons, but he was realistic. Those two 
things had to intersect in a business model – the vision-
ary and the practical – or he would think,  this is a waste 
of time. That was Glenn to me.
Near the end, I went up to see him and Barbara at his 
Manhattan apartment. I remembered as we were saying 
goodbye, Glenn had a board call to get on. He was  typ-
ically busy and fully committed to the end. I just felt the 
urge that I needed to give Glenn a hug. A week later, we 
heard the news, his secretary told me that it was terminal, 
that it was matter of weeks. I was really thankful I had 
done that. It meant something to me.
I was at his memorial service  in New York. It was strik-
ing how many people were there, hundreds of people. 
Afterwards, there was a luncheon.  It was so interesting 
to hear from people who knew him in quite different 
ways. But they were unanimous in the characterization of 
Glenn as an incredibly smart, visionary guy, and also as 
what might be called a mensch --  a solid, warm, wonder-
ful human being. 



Class of 1971 Survey: On Fraternities at Dartmouth

This class survey about the pros and cons of the 
role fraternities played and play at Dartmouth 
yielded not only a high response rate but an un-
precedented number of comments.  Not surpris-
ing, given that fraternities are a hot button issue 
at Dartmouth and nationally.

Also not surprising is that 80% of the 144 re-
spondents belonged to a fraternity. ( Dartmouth 
has long had one of the strongest, most active 
Greek systems among all colleges and universi-
ties.) About three quarters of fraternity members 
said they joined in order to make new friends 
and improve their social life. And few regret it: 
most have very  favorable feelings about their 
experience.

Likewise, almost all of those who didn’t join a 
fraternity have no regrets and say they didn’t join 
because, well, “they’re not joiners.”

The class shows very little support for the idea 
favored by some on campus to eliminate fraterni-
ties. Only 10% think it’s “about time,” while 40% 
think it’s a “terrible idea.”  As for the College’s 
infamous animal house image, the class leans 
toward thinking it’s overblown. On the other 
hand, the class shares a sense that the image is a 
big factor in the decline in applications to Dart-
mouth.

Only one question was answered the same by 
everybody: 100% of respondents reported seeing 
excessive drinking in fraternities. And is snow 
white. Among other bad behaviors, hazing was 
observed by 40%, 30% witnessed sexual harass-
ment and almost 10% reported  seeing sexual as-
saults. Given all of that, it might follow that there 
was very strong support for having theCollege 
place monitors in fraternities to control excessive 
drinking and predatory sexual behavior.

A sample of some of the verbatim comments 
are included here, but if you’d like to see the full 
survey results and the more than 100 comments, 
send me an email at fanton@hanleywood.com.
 
--Frank Anton
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Do you think Dartmouth fraternities should be 
subject to the following controls?

Did you belong to a fraternity at Dartmouth? 144 responses

As a student did you think fraternities were: The student newspaper, and various faculty, 
administration and student groups have called 
for elimination of fraternities. Your opinion:

Do you think Dartmouth’s “Animal House” image is 
fair?

•	 Get rid of fraternities and move on
•	 If fraternities are banned, it will just drive bad behavior 

off-campus, where it can’t be monitored
•	 Require all fraternities to adopt a social/community service 

focus
•	 I would caution against a knee jerk, politically-correct re-

sponse
•	 The College is more interested in its image than addressing 

the problems
•	 Persist in the effort to create other attractive housing options 

and then close down the fraternities
  

Did you ever observe the following behavior(s) 
at a Dartmouth fraternity?

Dens of 
Iniquity

Positive part 
of experience

About Time Terrible IdeaAverage score 5.12 Very much overblownAverage score 4.24

If no, why didn’t you join a fraternity?

Is the sky blue?Average score 3.45

If yes, why did you join a fraternity?

Meet new people

Improve social 
life

Party, party, party

My friends were 
joining

Place to watch TV

Financial reasons

Not a joiner

Friends were not 
joining

Turned off by 
rush, exclusivity 

Excessive drinking                             100%
Bullying            11%
Hazing             40%
Fighting                                               11%
Sexual harrassment           27%
Racial or homophobic slurs          16%
Sexual assault             8%

•	 Fraternities seemed like part of the college 
experience

•	 Certain coolness factor to being a Greek rather 
than a geek

•	 Whatever is done should apply to the whole 
campus, not just fraternities

•	 Monitor drug use as well as drinking
•	 I favor self-policing and a higher level of per-

sonal responsibility
•	 I thought in loco parentis was a thing of the 

past
•	 The College should not protect students from 

legal prosecution

 If you had a chance to speak to Dartmouth President Hanlon about dealing 
with fraternities at Dartmouth, what might you tell him?

Strict ban on undererage drinking?                  44%
Monitors to control overdrinking?                   68%
Monitors to prevent sexual intimidation/
assault?                                                                  61%
Breathalyzers to stop drunk driving?  50%

Do you stay in touch with fraternity brothers?

Gone, forgotten

Very much

per cent

No way

For sure

per cent

Do you think the “Animal House” image is a major fac-
tor in the big drop in applications?

15%

25%

10%

50%

15%
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A Family’s Trek Through Iceland
A Firsthand Account    By Barry Brink ‘71

 In this developmental era of bucket lists, I was for-
tunate to share the ambitions of my wife’s sister. As 
she finished chemo for breast cancer, with a pass-
ing comment she shared a desire to go to Iceland 
to see the Northern Lights. Her two sisters jumped 
on the idea and set up a trek to Iceland over the 
Holidays. Nothing lives in the Iceland Highlands in 
winter. Imagine Yellowstone’s geyser activity with 
glaciers, dormant volcanoes, lava fields, and no 
people or animals. The only way to get there is by 
attaching 46-inch tires to vans, and letting out air 
as snow conditions worsen. The travel to our lodge 
was 70 kilometers, with the last 15 being complete-
ly off-road. Both vehicles became stuck almost im-
mediately which meant pulling on ropes and dig-
ging out the snow. But while freezing, pulling, and 
waiting, the Lights made their first appearance. It 
took seven hours to travel the final 10 kilometers.  

 guide, later told me I looked like a teenager driving 
for the first time as the truck entered and NAVI-
GATED the river. I had quite a story to tell back at 
the lodge, which I only embellished a little. But heck, 
isn’t this the sort of thing we go on vacations to do ??

 So there we were...a party of 15 travelers with three 
staff, inhabiting a back-country lodge for three nights. 
We hiked to surrounding geysers and the top of an ex-
tinct volcanic crater. We were asked to go back into the 
terrain to rescue our snowmobiles, which had been 
left behind the night before. Since I was already “cry-
ing in the wilderness,” I consented, thinking I’d help to 
shovel them out and ride one back to the lodge. I was 
right about the first part, but our guide was concerned 
that the path for the snowmobiles was over patches 
of bare earth, and asked me to volunteer to drive the 
truck. He said there was nothing to it, as long as I 
got it through the frozen river where he had to rescue 
staff earlier this year. So, I put it in low and revived my 
manual transmission training. I haven’t had this kind 
of rush since Timothy Leary, and Ollie, our fearless 

On the way out, one vehicle was left behind with 
a shredded tire. The other broke down after all 
the lug pins sheared off. So we had to wait for the 
rescue vehicle, which had passed us to bring a tire 
to the vehicle at the lodge. We stood outside, shiv-
ered, and marveled at a reappearance of the Lights. 
It seems that the Viking gods shine down upon us 
when our machines break down. We spent hours 
more trekking down from the interior and finally 

 We ended our trip with stops at local waterfalls, gey-
sers, and national parks, and had to share them with 
tourists from Reykjavik, who came out on day trips. 
They all wanted to take photos of our vehicles. I also 
have to admit that the sight of a traffic light in the 
suburbs made me want to go back to the hinterland.
 We will be back in the summer, and I would love 
to organize a class mini-reunion to play the Arc-
tic Open, which has tee times near midnight.

Barry Brink, PhD., is a clinical psychologist based 
in State College, Pennsylvania.

made it back to re-
mote civilization. 
Our lodging at a lo-
cal horse farm even 
had a shower. At 
the back-lodge, we 
suffered through 
bathing in the sul-
fur water of ther-
mal hot springs. 
What a torture !!!




